DDOT FY2021 Utilization Analysis by Job Category

1 - Officials & Administrators

Current Workforce <--Entry

8 0 4 0 4
Percent in Category

Percent of Availability <--Entry

Percent Underutilized

Underutilized (Yes/No) No No No No No No

Number Needed to Reach Parity

Planned percent increase Year 1 <--Entry

Planned percent increase Year 2 <--Entry

Planned percent increase Year 3 <--Entry

Planned percent increase Year 4 <--Entry

2 - Professionals

Current Workforce 1 6 7 <--Entry

7.1% | 42.9% 50.0%

Percent in Category

Percent of Availability <--Entry

Percent Underutilized

Underutilized (Yes/No) No No No No No No

Number Needed to Reach Parity

Planned percent increase Year 1 <--Entry

Planned percent increase Year 2 <--Entry

Planned percent increase Year 3 <--Entry

Planned percent increase Year 4 <--Entry

3 - Technicians

Current Workforce 1 9 1 5 <--Entry

63% | 563% | 63% [ 31.3%

Percent in Category

Percent of Availability <--Entry

Percent Underutilized

Underutilized (Yes/No)

Number Needed to Reach Parity

Planned percent increase Year 1

Planned percent increase Year 2

Planned percent increase Year 3

Planned percent increase Year 4 <--Entry




DDOT FY2021 Utilization Analysis by Job Category

45

4 - Protective Service

46

Current Workforce

47

Percent in Category

FVALUE! | 611%

48

Percent of Availability

51

Percent Underutilized

52

Underutilized (Yes/No)

53

Number Needed to Reach Parity

54

Planned percent increase Year 1

55

Planned percent increase Year 2

56

Planned percent increase Year 3

57

59

Planned percent increase Year 4

5 - Paraprofessional

60

Current Workforce

3 2

61

Percent in Category

60.0% | 40.0%

62

Percent of Availability

65

Percent Underutilized

7
38.9%

<--Entry

<--Entry

No

No

No

No

No

No

66

Underutilized (Yes/No)

67

Number Needed to Reach Parity

68

Planned percent increase Year 1

69

Planned percent increase Year 2

70

Planned percent increase Year 3

71

Planned percent increase Year 4

12

73

6 - Administrative Support

74

Current Workforce

2 13 34

75

Percent in Category

41% | 265%

76

Percent of Availability

79

Percent Underutilized

80

Underutilized (Yes/No)

81

Number Needed to Reach Parity

82

Planned percent increase Year 1

83

Planned percent increase Year 2

84

Planned percent increase Year 3

85

Planned percent increase Year 4

|
-

<--Entry
<--Entry
<--Entry
<--Entry

<--Entry

<--Entry

No

No

No

No

69.4%

<--Entry
<--Entry
<--Entry
<--Entry

<--Entry

<--Entry

No

No

No

No

No

No

<--Entry
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87 |7 - Skilled Craft

5 82 <--Entry

88 | Current Workforce

56% | 911% 3.3%

89 |Percent in Category

90 |Percent of Availability <--Entry

93 |Percent Underutilized

No No

94 |Underutilized (Yes/No)

95 |[Number Needed to Reach Parity

96 |Planned percent increase Year 1 <--Entry

97 |Planned percent increase Year 2 <--Entry

98 |Planned percent increase Year 3 <--Entry

99 |Planned percent increase Year 4 <--Entry
00

101]8 - Service-Maintenance

102|Current Workforce 468 3 319 1 145 <--Entry

06% | 682% | 02% [ 31.0%

103]|Percent in Category

104fPercent of Availability <--Entry

107|Percent Underutilized

N

108]Underutilized (Yes/No)

109|Number Needed to Reach Parity

110|Planned percent increase Year 1

111]Planned percent increase Year 2

112|Planned percent increase Year 3

113|Planned percent increase Year 4

115|Notes: State and Local Government Information (EEO4) - Survey Year 2017
116/ Census information - EEO-ALLO2R - Detailed Census Occupation by Sex, and Race/Ethnicity for Residence Geography, Total Population https://www.bls.gov/cps/demographics.htm#race
117
118]




